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Abstract
This study was conducted to investigate the self-efficacy (SE) levels of camp leaders working in
the youth camps under the Ministry of Youth and Sports. While the population of this descriptive
type cross-sectional study was constituted by 1217 active camp leaders working in the youth
camps, the sample was constituted by 400 active camp leaders. The personal information and the
questionnaire form which composed of SE scale adapted into Turkish by Goziim and Aksayan
(1999) were used as data collection tools. Pearson’s chi-square, independent-samples t-test and
one-way ANOVA were used in the analysis of the data. Of the youth camp leaders 57.8% were
over the age of 24, 64.0% were male, 47.3% of their parents graduated from regular high school,
85.83% had social security, 68.5% came from core family structure, and income of 53.8% of the
camp leaders was equal to their expenses. The mothers of 52.8% and fathers of 42.5% of the camp
leaders graduated from primary school. 75.8% of camp leaders have been working in youth camps
for 0-4 years. It was determined that SE levels of the camp leaders were higher than the mean
score and age, marital status, education level of the parents, income level of the family, duration of
duty in the youth camp and status of doing sports were also the efficient factor. As a conclusion, it
is advisable to organize activities and training programs to improve the SE levels of camp leaders.
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Contribution of this paper to the literature
This study contributes to the existing literature by investigating the self-efficacy levels of camp leaders
working in the youth camps under the Ministry of Youth and Sports.

1. Introduction

Today, countries organize leisure time activities for the development of young people. The youth camps which
organized by Ministry of Youth and Sports are also among those activities in Turkey. The activities in the youth
camps which organized by the leadership of the Ministry of Youth and Sports have aimed to contribute to the
overall development of the individuals participating in the camps and have undertaken as a mission to respond to
the social, sporting, cultural and personal needs of these young people and to spread these activities throughout the
country (Ministry of Youth and Sports, 2016b). Today, these camps stand out as facilities established to enable
young people to evaluate their leisure time with various social, cultural and sportive activities. The purpose of the
youth camp organized in Turkey are: to evaluate the time of the youth outside of the study and study areas, to
provide relaxation, to contribute to their upbringing as individuals who are creative, productive, responsible,
citizenship conscious, adopting and absorbing the principles and reforms of Atatiirk (Ministry of Youth and Sports,
2005). The camp leaders have a critical importance in the preparation and execution of the activities organized in
the camps, in controlling the attendance of the participants, in the provision of security and discipline, in the
organization and order of the activity. Camp leaders provide guidance and consultancy to youths with their
knowledge and experience as well as assisting programmers. Moreover, camp leaders both play an important role
in educating young people through socio-cultural activities and on moral values and also helping young people to
avoid bad habits by creating role models (Ministry of Youth and Sports, 2016a). Self efticacy (SE) is the individual's
perception or judgment of successfully performing a certain action and controlling events or is the jurisdiction of
the individual’s capacity to achieve a certain level of performance (Goziim & Aksayan, 1999). If an individual's
perception of self-efficacy is low, the individual will make less effort in a particular situation or to fulfill a
responsibility (Harrison, Rainer, Hochwarter, & Thompson, 1997). Therefore, it is thought that there is a
significant interaction between leadership and level of SE. It is envisaged that the SE, which is defined as the belief
that you will be successful in combating the difficulties encountered in different situations, is one of the most
important determinants of leadership (Manojlovich, 2005). At the same time, camp leaders, whose task is to help
and support young people attending in youth camps, need to be aware of their abilities and better show their
potential. Therefore, it is important to know and develop the SE levels of camp leaders who working in youth
camps that provide services to ensure the positive development of young people. The aim of this study was to
investigate the SE levels of camp leaders who play an important role in youth camps and who have a critical
importance in terms of the benefits they provide to young people.

2. Method
In this part of the study, the sample of the study, data collection tools and analysis of the data are presented.

2.1. Research Model

This study has descriptive type cross-sectional design and general screening model was used in the study. The
general screening model is a research approach that aims to describe a situation that exists in the past or still as it
exists (Karasar, 2005).

2.2. Sample of the Study

The population of study consisted of 1217 active leaders who working in the youth camps. The formula
Nt*pq/d*(N-1)+t*pq (Siimbiiloglu & Stimbiiloglu, 2009) was used to determine the sample size that will represent
the population. With a 95% confidence interval and 5% sampling error, the sample size of the study was calculated
to be at least 383 participants and accordingly, 400 camp leaders were included in the study. Youth camp leaders
are selected from people who have the skills and knowledge to work with a group of young people selected from
physical education teachers, music teachers, other branch teachers, instructors experienced in theater, drama, folk
dances, crafts and performing arts. Those who succeed in the courses and seminars opened by the General
Directorate of Youth Services and Sports can serve as youth leaders (Ministry of Youth and Sports, 2005).

2.3. Data Collection Tools

The data were collected from youth camp leaders in the in-service training of the Ministry of Youth and Sports
in April 2016. The questionnaire used in the study consists of two parts. In the first part, there are 23 questions
including their personal information and the second part the SE scale which was developed by Sherer et al. (1982)
and was adapted into Turkish by Go6ziim and Aksayan (1999) were used. The SE was consisted of 23 items and four
subscales such as initiating behavior, maintaining behavior, completing behavior and combating obstacles. Each
item in the scale is scored on the 5-point Likert scale ranging from “It doesn’t describe me at all (1)” to “It describes
me very well (5)”. Minimum 23, maximum 115 points can be obtained from the scale. The total score of SE was
assessed as low for between 23 and 53 points, as middle for between 54 and 84 points, and as high for between 85
and 115 points. If the total score obtained from the scale was high, this means that the individual’s perception of SE
was at a good level. The Cronbach alpha internal consistency coefficient and the test-retest reliability of the
Turkish version of the scale were found as 0.81 and 0.92, respectively. In this study, the Cronbach alpha value was
tfound as 0.86.

2.4. Data Analysis

The data were analyzed by using PASW (SPSS version 18.0, Chicago, SPSS Inc.) statistics for Windows. As a
result of the Kolmogorov-Smirnov normality test, Pearson chi-square, independent-samples t-test and one-way
analysis of variance (ANOVA) with post-hoc correction was used to examine the differences between the
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independent variables and SE levels. Significance level was set as p<.05.

3. Findings
The findings of the study are explained in detail in the tables below.

Table-1. Descriptive characteristics of the camp leaders.
Variables f %
Between 19 and 23 169 42.2
Age (years) Between 24 and 28 178 43.3
29 and above 58 14.5
Female 144 36.0
Gender Male 256 64.0
. Married 49 12.2
Marital status :
Single 351 87.8
Regular High School 189 47.8
Anatolian High school 99 24.8
Ed . Vocational High School 67 16.8
ucation -
Teacher High School 13 3.3
Sports High School 8 2.0
Other 24 6.0
Income > Expenditure 83 20.8
Income Level Income = Expenditure 215 53.8
Income < Expenditure 102 25.5

Note: f: Frequency, %: Percentage.

Table 1 showed the age, gender, marital status, education and income level of the camp leaders. It was seen
that 58% of the camp leaders were over 24 years old, 64.0% of them were male, 87.8% were single, 47.3% were
graduated from regular high school and 53.8 % of the camp leaders’” income was able to meet their expenses.

Table-2. Family characteristics of the camp leaders.

Variables f %
[lliterate 37 9.3
Literate 46 11.5

Education level of mother Elementary education 211 52.8
High school 86 21.5
University 20 5.0
[lliterate 10 2.5
Literate 30 7.5

Education level of father Elementary education 170 42.5
High school 112 28.0
University 78 19.5

Mother’s Occupation ot : 4 11.0
Not working 356 89.0

Mother’s Occupation ot - 225 55.8
Not working 177 44.3

Note: f: Frequency, %: Percentage.

It was found that 52.8% of the mothers and 42.5% of fathers of the leaders graduated from the elementary
school. While 89.0% of the mothers do not work, 55.8% of the fathers work Table 2.

Table-3. Relationship between total SE score and gender, marital status and social security of the camp leaders
n x+SD t p
Gender Female 144 82.6 £ 13.5 654 494
Male 256 83.5 £ 13.9 ) )
Marital status Smgl.e 551 83'? + 13.6 -2.521 .012%
Married 49 78.6 £ 14.7
Social security Yes Al 8271 111 -1.783 .075
No 59 86.1 £ 11.6

Note: ¥p<.05.

In Table 3, it is observed that gender and social security was not an effective factor on SE (p>.05), but the
marital status was effective (p<.05). It was found that the SE scores of the single camp leaders were higher than
those of married (p<.05).

Table-4. Relationship between total SE scores and working status of parents of camp leaders.
n x+SD t P
Workin 4% 80.8 + 13.3
Mother 5 1.225 221
Not working 356 83.5 = 13.9
Workin 2238 81.9 +13.3
Father s 2.142 .088%
Not working 177 84.8 + 14.3

Note: ¥p<.05.

According to Table 4, only SE scores of camp leaders whose fathers are not working were higher than the
those of father was working (p<.05).
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Table-5. Relationship between total SE scores and duty periods in the youth camp and status of doing sports

n x+SD t P
. : — S 301 854t 13.2
Duty periods in the youth camp O—4 years 5.686 | .000%*
5 years and above 99 76.6 £ 13.6
5 .8 Yes 238 85.0 £ 13.5
Status of d sports -3.676 | .000%*
atus of doing spor No 133 79.6  13.4

Note: ¥p<.05.

It was found that the SE score of the camp leaders working in the youth camp for 0-4 years was higher than
those of working for 5 years and ebove, and the SE score of the camp leaders who do sports was higher than those
who do not Table 5.

Table-6. Relationship between total SE scores and the age and income of family of camp leaders.

n xtSD F P post-hoc
1) 19—23 years old 169 85.6 = 13.2
Age 2) 24—28 years old 173 82.2 + 13.8 7.215 | .001%* 1>2,3
3) 29 years and above 58 78.5 £ 14.0
1) Income > expenditure 102 84.0 £ 14.1
Income level 2) Income = expenditure 215 84.9 + 13.3 6.824 | .002* 3>1,2
3) Income < expenditure 83 79.1 £ 14.0

Note: *p<.05.

As seen in Table 6, total SE scores of the camp leaders between the ages of 19-23 were significantly higher
than the others (p<.05). The SE scores of the camp leaders whose income of family were less than the expenditure
were found to be significantly lower than the others (p<.05).

Table-7. Relationship between total SE scores and education level of the parents.

n x+SD F p Post-hoc
1) literate 37 83.8 £ 11.3
2) Literate 46 84.5 + 14.6
Education level of mother 3) Elementary school 211 84.8 + 13.7 3.078 .016%* 4<1,2,8,5
4) High school 86 78.8 & 14.2
5) University 20 82.5  12.5
1) Illiterate 10 86.6 £ 9.9
2) Literate 30 84.6 = 13.6
Education level of father 3) Elementary school 170 85.8+ 13.5 5.020 .001%* 4<1,2,8,5
4) High school 112 78.6 £ 14.3
5) University 78 838.0 £ 12.8

Note: *p<.05.

When the total SE scores of the camp leaders were examined according to the education level of the parents, it
was seen that SE scores of the camp leaders whose parents graduated from high school were lower than those of
other leaders’ parents Table 7 (p<.05).

4. Discussion

The purpose of this study was to investigate the SE levels of camp leaders who play an important role in youth
camps and who have a critical importance in terms of the benefits they provide to young people. At the end of the
study age, marital status, education level of the parents, income level of the family, duty period in the youth camps
and the status of doing sports were found to be eftective factors on the SE level of the camp leaders. When the
findings analyzed, 42.2% of the camp leaders who participated in the study were 19—23 years old, 43.8% of them
were 24—28 years old and 14.5% of them were 29 years old and above Table 1. Similarly, in the study of Coban and
Coskuner (2010) 386.7% of the leaders in youth camps were between 18-24 years old, 34.0% of them were between
the ages of 18-24, 34.0% between the ages of 25-29, and 29.3% were 30 years old and above. According to the
findings of the study, age was found as an effective factor on the SE score and SE score of the camp leaders aged

19—23 years old were found higher than the older age groups. When the literature is examined, it is seen that there
are different findings. Goziim and Aksayan (1999) has stated that a person gained more experience with the
progress of the age and this constitute an important source of increase in SE score. Similarly, Keskin and Orgun

(2006) and Uz and Kitis (2017) has reported that SE scores of the physical education students changed positively as
the age increased. Sari, Yenigiin, Altinc1, and Oztiirk (2011) stated that SE score of the youths aged between 18-
20 years was higher than those of older age groups, but the difference between them is not statistically significant.
In the study of Yigitbas and Yetkin (2003) and Ugur (2010) while the age was not found to be an effective factor on
SE, Tas and Akin (2018) showed that SE score has decreased significantly as the age progressed.

In this study, 64.0% of the camp leaders were male and 36.0% were female. In line with our findings, Coban and

Coskuner (2010) reported that 61.8% of the leaders were male and 38.7% were female. In the study of Kartal, 56.3%
of the program managers in the youth camp were male and 43.7% were female (Kartal & Temel, 2016). According
to the results of this study, gender was not found to be an effective factor on the SE level. The findings of Yigitbas

and Yetkin (2008); Keskin and Orgun (2006); Karadag, Aksoy, and Ucuzal (2011); Akgiil and Gilingér (2016);
Ozpulat (2016) and Tas and Akin (2018) support our findings. Unlike our findings, the SE score of female students
was found statistically higher than those of male students in the study of Otac1oglu (2008); Sari et al. (2011) and
Kizile1, Mert, Riigiikgiicli, and Yardimec1 (2015). These results can be interpreted as the number of people who
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believe that they should have equal responsibility for both sexes nowadays.
Marital status was determined as an effective factor on the SE score. It was found that the SE score of single

camp leaders were higher than those of the married ones. The study of Tas and Akin (2018) was similar to our
findings. However, in the study of Akgiil and Giingor (2016) although the SE score of single leaders were higher
than those of the married ones, there were no statistically significant difference. Similarly, Kulak¢1, Ayyildiz,

Emiroglu, and Koéroglu (2012) found that the SE level of married individuals were higher than those of the singles.

There was no statistically significant difference between social security status and the SE scores of camp
leaders who participated in the study. When the working status of the parents was examined, there was no
statistically significant difference found between the SE scores of the camp leaders whose mother were working or
not. However, SE scores of the camp leaders whose father was not working were higher than the ones whose father
was working (p<.05).

In this study, when the SE level was examined it was found that total SE score of the camp leaders whose
parents graduated from high school were lower than those of other leaders’ parents (p<.05). It is known that as the
level of education increases, the level of knowledge and sensitivity of the individual increases. Therefore, the
individual can recognize the activating stimuli and the level of SE increase. However, it seems that our findings do

not interestingly support this information. In the study of Tas and Akin (2018) study, unlike our findings, the
parents of students with the highest SE scores were reported to be university graduates. Similarly, Ugur (2010)
found that the SE scores of the parents of students with a university degree had significantly higher than others. As

a different finding, Ozkahraman and Y1ildirim (2012) reported no significant difference between the education
level of the parents and the SE scores.

When the SE scores of the camp leaders and the family income were compared, it is found that the SE scores of
the camp leaders whose family income is less than the expenditure are significantly lower than the others (p<.05).
Based on these findings, it can be said that the reason of the low SE score of the individuals whose income is less

than the expenditure is due to lack of self-confidence and abstaining behaviors. Tas and Akin (2018) also supports
our findings. However, Akgiil and Giingér (2016) and Ozpulat (2016) reported that the level of family income was
not an effective factor on the SE scores.

In the study, 75.8% of the camp leaders who participated in the study stated that they have worked in youth
camps for 0-4 years and 24.8% of them have worked for 5 years and above. Coban and Coskuner (2010) reported
that 66.7% of the leaders worked in youth camps for 1-3 years and 83.3% of them worked for 4 years and above. It
has been determined that camp leaders who have worked in the youth camps for 0-4 years had a higher SE score
than those of worked for 5 years and above. This result may be due to the fact that camp leaders are young, are new
to the task, are excited and are more idealistic. The reason for the decrease of SE scores as the duration of the camp
leaders increases, may be attributed to the low motivation due to the different expectations of the leaders or not
meeting their expectations regarding the camp conditions. However, there are studies indicating that SE scores
increase with the increase in the term of duty (Akgiil & Giingor, 2016; Uz & Kitis, 2017).

SE scores of the camp leaders who do sports found higher than those who did not in this study. Sports not only
helps people feel better and keep fit via movement, but also helps develop qualities they can use in life, such as

struggling with difficulties (Ozkahraman & Yildirim, 2012). Ryckman, Robbins, Thornton, Gold, and Kuehnel
(1985) also stated that if the individual is physically fit and healthy, the individual’'s perception affected the SE
scores positively (Ozen, Olgiicii, Ozen, & Demirel, 2014). It was seen that people who had high SE score attended
regular and continuous exercise programs to achieve a certain purpose. Similarly, Sezer, Isgér, Ozpolat, and Sezer
(2006). reported that the people who do not exercise or who do not have the opportunity to do exercise had a low
SE level (Sezer et al., 2006).

As a result, age, marital status, education level of the parents, income level of the family, duty period in the
youth camps and the status of doing sports were found to be effective factors on the SE level of the camp leaders.
Therefore, in order to keep the motivations of the camp leaders working in youth camps alive and continue their
duties, it may be recommended to follow their wishes and expectations regularly and increase their wages. As a
conclusion, it is advisable to organize activities and training programs to improve the SE levels of camp leaders.
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